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Overview

• Obligation did not arise

• Understanding obligations(“plant” and 

“workplace”)

• Directors

• Reviewing your survey (hazardous 

substances)



Obligation did not arise
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Understanding obligations

• Key concepts/words

• Commentary 

• Definitions

• What does the obligation require?
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Example: “plant”







Example: “workplace”





Directors

• Companies Act 1993 (board and director duties)

• Health and safety at Work Act 2015 (officers duties)

• Survey – change response scale. 

• Checklists
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Directors 



Board



Officers



Response scale for directors

• Full: I fully understand this obligation and it’s been fully complied 

with

• Partial: I am not fully confident I understand this obligation &/or I 

have doubts it’s been fully complied with (please enter details in 

the details panel below)

• Zero: I do not understand this obligation &/or it’s not been 

complied with at all (please enter details in explanation panel 

below).
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Time for a review

• Is your survey up to date?

• Changes (personnel and law changes)

• Hazardous substances

• Are you reporting under “activities” or legislation 

headings? 

…We can help! Jessica@complywith.com
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Key points 

• Pay attention to ‘obligation did not arise’ 

responses

• Encourage feedback/questions (before/after 

survey)

• Use commentary (trigger cards too)

• Consider checklists/surveys aimed at assessing 

awareness
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Thank you.


